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D °  Small size company (under 50):
HUONE Events Hotel
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HUONE - YOUR EVENTS HOTEL

HUONE Events Hotel is a hotel like event venue for business events and
meetings.

* HUONE was founded in 2012 by Evon and Jussi Séderlund

* HUONE employs 12 people in Finland and 10 in recently opened office in
Singapore. In Finland, HUONE has employees from 5 different nationalities.

* HUONE has always identified itself as an international company by culture. The
team brings most value to company’s customers and business. The whole team
enjoys working in a mixed group where they can learn different cultures and
different ways of doing from each other. The mindset of HUONE is to grow into
a global company and despite being a small, the whole diverse team shares the

same vision of going international.
* More information https://www.huone.events/
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°  Medium size company (50-250):
D IS Suomi Oy JS/SUOMI

JS Suomi is specialized in MultiMedia Brochures that have been
customized specially for client’s needs.

* JS Suomi is part of a multinational corporation that operates in 11
different countries

* The branch in Finland was opened in 2009, and currently there are
58 employees in Finland

* The first employee with foreign origin was hired in 2010 and now
around 15% of personnel comes from foreign origin

 More information http://www.jssuomi.fi/uk/
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°  Big size company (over 250):
b WSP Finland Oy \\ \ I )

WSP is a multidisciplinary consultancy company providing sustainable
services in engineering, consulting, surveys and design. WSP’s core
competencies Environmental Architecture and Structural Design.

 WSP in Finland is part of global WSP and employs over 500 employees in
Finland.

e At WSP, the multiculturalism stems first and foremost from the diversity
of different fields of engineering: people with different skills and
professions work together in same projects. The language and cultural
backgrounds of the personnel vary, and English is heard on every day
basis. Employees and talents coming from outside Finland are crucial for
WSP, that operates in a field with need for workers.

* More information http://www.wsp-pb.com/en/WSP-Finland/
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b °  Honorable mention:

<%
BlueFors Cryogenics Oy BlueFors "™

BlueFors specializes in state-of-the-art ultra-low temperature coolin% systems,
used especially for scientific research in the field of quantum technology

* The company was founded in 2008 by Rob Blaauwgeers and Pieter Vorselman
* BlueFors employs around 80 people, from which 16% is of foreign origin
* There are people from 10 different nationalities working in the company

* From the very beginning, it has been clear for BlueFors that person’s
background doesn’t matter. What matters is the skills and qualifications, and
how well the person fits into the team and organisational culture. This is the
best way to get the best brains. Diversity creates ability to change, brings new

persBective, and is fun. This company has succeeded in creating invincible

combination from the best aspects of Finnish higher education and work ethic
and international sales and innovation know-how. The personnel enjoy
working in inclusive and open atmosphere.

 More information http://www.bluefors.com/
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The Successful Multicultural Company was organized in cooperation
with Helsinki Region Chamber of Commerce’s COME, Finland Chamber
of Commerce and Ministry of Economic Affairs and Employment.

COME is part of At Work in Finland project, funded by European Social
Fund and Helsinki-Uusimaa Regional Council.
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